Employee Performance Evaluation in the Cloud
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= Ensure secure user authentication and system access

Solution

* Implementation of SAP SuccessFactors Performance & Goals Number of Employees

=  SAP SuccessFactors Foundation — simplified employee profile > 3000

= Performance & Goals configuration

=  Setup of templates for evaluation forms .

= Specific configuration of employee goal management System Environment

= Calibration process setup = SAP ERP 6.0 EHP7, SAP ERP
= Continuous Performance Management HCM

= 360-degree feedback evaluation =  SAP SuccessFactors

Reporting setup, including Report Center activation, standard reports, and
reporting layer for Foundation

Single Sign-On (SSO) and Identity Authentication Service (IAS) for secure
user login
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